
OPENDOOBPOIJCY

S*"
Policy Statement: [o adopt m open door policy for promPt action and

decision making in institutional matters.

Meaning of "Open Door Policy" Il is acommunication policv in

. ,, - whicti tft Principal leaves the offlce door open in order to encourage- 
openness and tesparency wilh lhe employees ( leaching. non_teaching,

support s1afl parents, industry partne6, stakeholde6 and ihe

Objective: Prompt action.

MechanismrThe Principal ofthe college is available 24+7 for the

instilution. Srudents. Parents and stakeholders meet her in heroffice
from 3.00pm to 9.00pm on all days Monday through Salurday. ALL are

fiee to approach her.

' Rarfz.tion olDesired Outcome: The Principal interacls with the

students and teacheB every day and communication is free and fast- This

makes the system proaciive and efficient.



C8E.ITION ()F TIIINKJNq SESPONSIBI.E,

CITIZE,NS

S**
Policy Strtement:To impact lives through communiry serice for
fu1fi lling Institutional social responsibililies.

Meaning of'Community Service'- voluntary workintended to

helD pcople iD societv.

Objective: To tulfiI inslitutional social responsibility.

Mechanism:The colleSe thrcugh its various initiatives taken by the

Management, offered by the University and by partnenng with NGOS

gets a platform to engage in communily service. A1l projecls are well
defined and guided by the leacherc and sudent 1eade6.

RealiTation ofDesired Oulcome: .he 'ruder ls pan ic:pale in

comnrunity seNice and "Be the change they wanl to see" PersoMliry

development through socialseaice and the creation ofthinking
responsible citizens. Students experience the joy of impacting the society

in aposirive way. They pledgelo become active members in the cilizens
movemenr for civic awareness



CT.EEBR ENBICIITTENT

S*'
Policy Statement: Enrichme.t olcareer by providinga central

platfom in lhe Resedch lorum.

Meaning of 'Crreer Enrichment'- A nedium through which

the managcmeDt motivrtes self_driven terchers assignirg tttem

higher level t$ks and assignments.

Objective: To encoumge resedch amons Mahama Educatidn Sociery

teaching community. To share knowledge and exchange ideas.

Mechanism:. To participate in the seminarseries, workshops and

conferences organized by the Research Forum- To publishpapers,

Realization of Desired Oulcome' lhc auderr" pal1icipare ir
communily service md"Bethechange they want to see" Pereonality

development through social se ice and the creatio. ofthinking
responsible citizens. Srudenls experience lhe joy of impacfing the socierv

in apositiveway. They pledge to become aclive membe.s in the'Chizens

Movemeni for Civic Awareness Movement.'



C.[.BE,ER ENSICHMENT

{il**
Policy Stat€ment: Enrichmenl of career by providing acentral

platfom in the Research Forum.

Meaning of 'Career Enrichment' A mediuh through which

the mrnagement otivries self-driyen tenchers assigDitrgthem

higher level trsks and assignments.

Objective: To encourage research among Mahatma Education Society

teaching community. To share knowledge and exchange ide$.

Mechanism:. To participare in rhe seminar series. workshops and

conferences organired by the Research Forum. To publish papeB,

Realization of Desired Outcomei The students panicipate in

communiry service and "Be the change they want to see" PeEonality

development ihrough socialseryice and the ueatior ofrhinking
responsible citizens. Sludenls experience the joy of impacling the sociely

;n apositive way. Theypledgeto become aclive membeB in the'Chizens
Movemenl for Civic Awareness Movement.'



ST.IRING CN.RING TND CGEXJSTING

{il**
Policy Strtement: To iioction muhi-inslitutions in a verrical campus

with a culture olsharing, caringand co exhting by optimum space

Meaning of'Caring Sharing and Co-existing'-To tunclion
eflectively in a composite college complex by communicaling ltnd

coordinarinS with alllhe insdrutions in the campus.

Objective:To encoumse research amons Mahaha Educatiqn Society

teaching community. To share knowledge and exchange ideas.

Mechanism:The Depu!, CEO ofrhe Chemburcampus coordinates a1l

the progrannes, activities dd evenls oflhe various institutions

functioni.g in the campus ensuring that the facililies e shared

effectively by all. Meliculous scheduling of evenls is fie modus

opeEndi for tunctioning effectively in a mulli institution campus.

Realization ofDesired Outcome:C in8. sharing and co-exisling
are ihe attributes we aim a!developing among ihe students ofthe campus.

I. a city like Mumbai. space is ascdce resource. Optimum utilization of
resources d facilities ofthe campus by sharing it with other institulions
helps sludents respect d value rhe resources lhey have. It brings about

lime nana!ement and el]jciencv.



INDUCTION INTO INSTITUTION

uloBKroBcE

S*'
Policy Statement:To identiry meritorious andp.oficient students and

ind,i.fihem inlo the instilulions work force.

Meaning of 'I n duction' - The process of formally inlroducing a

person into a new job or organization.

Objectivc: rmploynenr ofstudents in me ingful emplovment.

Mechanism: The placement cellprovides a list ofstxdents who are

meritorious and proticient and eager10 get a job in any ofthe 48

institutions of Mahatma Education Society's Pillai Group of lnstitutions.

Interviews arc taken and the sludenls placed in positions appropriate to

their skill sets and aptitudc.

Realization ofDesir€d Outcome: Students are givenjobs in the

instilution the.e byhelping in b.a.d building oflhe couege and extending

suppori 1o the placement cellofthe college.



PBOMOTING f,XCEU.ENCE

S**
Policy Statement:To make achieven by promoting rheir excellence.

Meaning of'achievers' A person who performs to his full
ability, raising the bench mark set.

ObjectiverTo make teacheB truly rhebest at theirwork.

Mechanism:Teachem are motivaled by mining md develgping them

on a continuous basis. Reseech and publicarion, are encouraged and
promoted. Updati.g leachers with emerginS trends and skiUs, enabling
rhem wirh Iechnoloey Lrelos ir de iverints qLdl:L) educarion.

Realization ofDesired Outcome: Teachers arc conlldant and
progress in !he;r profession. Teache6 aJe thinkers and live wires.
Teaching teaming is effective md students perfom well in their
examinations. They are invitedto head vari@s impo.tmt commilrees of
the U.iversity ofMumbai and coolribute not only to the developmentof
the college bui ako to the groMh ofthe Universily ofMumbai.



o.[.SEEACBOrtlH

S**
Policy Statement: To provide a plalfonn lor career groMh within the

Meaning of'career groltth'-taking up more responsibilities d

contributinS to the gro$,th ofthe insriturion

Objective: Career srowth.

Mechanism: Molivated a.d perfom;ng teachem are givenrnore

responsibiliries md rhey are promoted to higherposilions within the

o.ganization. Teachers are deputed on projects within ihe organization on

the basis oftheirskiU, abili6, and performance.

Realization ofDesired Outcome: Teachers are motivated and they

work well. They grow in starure and contributeto the growtb ofthe
insrruron. Skill developfteni and expandina experience base reduces

altrition and leache6 become loyal !o lhe inslitution.



FUIYQU^ILIflED AND COMPETENT

ulonrrotcs

{il*'
Policy Statement: To .ec.!il fully qualified and competenl individuals

Meaning of'competent'- Having the necessaty ability,
knowledge, or skill to do something successfilly.

Objective:To ensure thatonly competent statTare employed in the

Mechanism: Teache6 who havethe necessary qualifications to reach
an uodergraduate programme are inviled to apply fo.vacancies in rhe
college accordingto procedure. Inlerviews are conducted and only fully
qualified md competeDt teacher are appoinred.

Realizrtion ofDesired Outcome: Delivery of quatity e.lucalion.



CONDUCIT& ENVIRONMENT

l) Policy Statement:To p.ovide a safe lree and secure work

Mexning of 'work environm€nt'
which an employec operales.

- fhe:rrcunding condirions rn

Objective: To provide a safe. free md secure surounding to the
employees of the o.ganisarion.

Mechanism:An unbiased, apoliricat, iDclusive work cuhure is
promoted in the insdtutio. ensuring tharthe reachels teelsafe. jiee and
secure. All the necessary mechanism ro maintain the safery and securiry
of teachers is available and the teacher works wirh a free mind

Realization of Desired Outcome:
envircnment ofthe leachers helps them

The physical and social
work freely and workwell.

S**



T8.*ININC TIIESECOND IJNE Of'

I^E.IDEESIIIP.

S**
Policy Statementr Succession planniig by identiryingand training the

se.ond li.e olleadership.

Meaning of'Succession Planning'- is the process ofidentilying
and developing new leaders who can replace old leadeB when they

Objective: To create a second line ofleadeNhip.

Mechanism: The second line olleadership is identified and they work

wilh rhe Principalro undeBland the challenges and .esponsibiliiies

involved inthe task. The Principalsha.es and discusses freely with the

next in line to ensure there is clear communication and leaminc. This

asshts smooth transhion.

Reatization ofDesired Outcome:The new Principal is wellveBed

md fully acquainled wilh the task on hand. The new P.incipal is able to

gela grip ofall the responsibililies and challenge, faster and eiiciently.
The system is xndeBlood clearly.



EOOD COMMTJNICNTION SKIIJ.S -A
PRESEQUISTTE

Policy Stat€ment:Good communicarion skills are setas tbe

prerequisitc ior cntloy'nent.

Meaning of 'co m m unicrtion skills' - The ability ro convey or

share ideas and leelinss effeclively.

Objective: To ensure thatallteachers arc good communicaro$.

Mechanism:Atthe inleNiew itselfthe teachers are requied to take a

demonstration lecture 10 tes! their conmunicalion skilh. They are asked

ro wite a paragraph aboul themselves to test their writing skills. Only

those teachers who have good communication skilh arc selected forlhe

Realization of Desired Outcome: Teachingleamingbecohes

effeclive. The srudenls benefit from the proaess leadinero good

examination results- Teachers with good communication skills a.e

successtuland participate in college and university activitiesand projects.

Ir helps intheirgrcwlh and developmenl.



OPPORTIINITIES TO UPCi8.*DE

PBOIES^SION.IL COMPf,TENCE

,|il*'
Policy Statemenf: Provide ample opponunities !o upgrade

professional compelence.

Meaning of'professional competence'- Th€ capability fo
perform professional tNks with skill ofin acceptable quality.

Objective: Upsrade, srow and develop.

Mechanism: The teachers are motivated 1o panicipale in facuhy

developmen! programmes organized by the m agement ofthe college.
They are also notivated to pafticipate in the orientalion, refresher
prosrammes and shoil tem courses organized by the UGC HRD Centre.

Realization of Desired Outcome: Teachers updaie themselaes wirh
new knowledge f.oh time 10 tine and areableio refresh themselves.

Sludents benefir lrom this process and teaching learnin8 becomes



TB.*NSPABENGY fiND T.CCU8.[.CY

{il*'
Policy Statemcnt: By adopting intcmalcontol syslem ro ensure

lmnsparency and accuracy.

Meaning of internal control system'- Syslemaric measures

(such as reviews, checks and balances. methods and procedures)

instiuGd by and orgoization to conduc! its business in an orderlv and

efficient mannel safeeuarding its assetsand resourcesi deter and detec!

erors, fraud. and thefti ensure accuracy and complereness ofits
accounting datai produce reliable a.d limely financial d management

infomalion and ensure adhercnceto its policies and plans.

Objecli\e Irarcparen.) dnd a.. u2.y in irs ru1-.rorints.

Mechanism:The college has adopted computerised systems in allhost
a1l irs processes. This has intemal control systems resulling in

transparercy and accuracy. CompuErised sy'stems also ensuresthe

adherence to policies and plans.

Realization of Desired Outcome: The control hechanism is inbuilt

in the computerhed systefts adopred by the college and ensures lhat lhe

functionine is corect. accurate and lmnsp ent al all times.



PBOFES^SIONTIJSM TO 8.[JSE MO8,I[JE

,|il*'
Policy Stat€ment: Exercising protbssionalism and raisin8 rhe morale

to ensurc maximum output lor the institutional growth.

Meaning of 'professionalism'- the skill. goodjudgment. and polite

behaviou.that is expecled from a person who israinedto do ajob well.

Meaning of'morale'- rhe coniidence, enthusiasm, and discilline ofa
person or group ata padicularlime

Objective: Maximum oulput for insrhulional gro*(h.

Mechanism: The institution in ils dealingswith the staff is professional

and thisraiseslhe morale ofthe staffto perform better for institutional

Browth. Good HR policies, maintenance oihygiene factor and agood

work environment motivates the $aff10 maximise output forioslitutional
growth.

Realization of Desired Outcome: Moiivated, enthusiastic leache6

who are loyal, sincerc d cfllcient. They work hard to improve rhe

perfomance ofstudents and a.e eager to lake higher order responsibilities

!o help thc instilution grow.

I



AC.*I}UITIC ATITOSPHEBE UTIII .E
POSIITI&, OUILOOK

{il**
Policy Statement: Enable

"Eam & Leam ' by providing

Meaning of'Earn ,nd Learn,- To work in the day and learn
at night.

Objective:To provide a positive academic armosphere to sru.lenrs who
work by day and lesJn b] night.

Mechanism: The colleae is supponive and emparheric 10 the needs of
studenls who work by day and srudy ar nighl. They are permited ro enter
college duringthe second lecrure by issuing them.Lale ID Cards.'
Teachen are mentors and exptain in a pace rhar studenrs can foltow. They
repeat conce s unlil leamin8 lakes place_ Counselling tircitity is provided
where a professional counsellor helps rhem cope wirh chaltenges. Srudy
facility in the groundfloor mullipurpose halt is provided tothe students
until late hou6 dlring exami.arions.

Realization ofDesired Outcome:The light collese students are
motivatedto come to collcge regulady and are in aposition !o noi onty cope
with academic pressure bDr also perfomwellin examinarions. .l.hey

participate enthusiastically in all co curicular an.l extra-curicular aclivities.

Night Collegeand encourage the ethos oflhe
an academic atmosphere with



INf'OEMATION TECIINOLOGY FO8

P&OMPT .ICTION AND DI6ITTL

STOBA6E

{il*,
Policy Statement: Utilise the IT sawy lo the core to 8ei fasterand
piompt infomation and save the physical slorage area.

M eaning of 'I nformation Tcchnology '- rhe study or use,of sysiems

(especially compure6 and !elecommunications) fo. storing. retrieving, and

Objective: Faste. and prompt infomation and saving sloragc space by

using digilal slora-se devices.

Mcchanism: The college has a good ICT infomation and

cobmunications technology facility. A wifi enabled envhonmenl and

technology enabled teachers and stafl ICT is used by all teachers 1o teach

and work effectiveu. Computerized syslens in ofiice administration,

accounis depanmenl, university systems, payunits etc. helplhe college to

utilise the IT salvy to lhe core.

Realization of Desired Outcome: A goodtechnologyenvironmen!

results in l.rster and prompr informarion to iakc quickand corect
decisions. Space. a scarce rcsource in the city ofMumbaiis optimally
ulilized as data is storcd in digital devices and not in physical files (which



m"W uoruzorvs or rnoull^uoes
usIN6 NFoBilnilott recuroLoeY

S**
Policy Statement: D*.l.pJnelcuh'rcitr'edingmdihinklig"usingrlreupdded
inlormari.nrechnolosyto larher .lv horiTotrs of knowlcd8c.

Meaning of'Information Technology '- the study or use ofsystems

(especially computers and telecommunications) for storing, retrieving, and

Objective: Developinga newcultxre using ICT to gather new horizons of

Mec hanism i Use of ICT for rcsearch work, reading, th;nking and

updaring knowledge. Research work md leaching leming are done using

ICTtools.

Realization ofDesired Outcome: Thinking, updated md live win



EN6.*.6E.*JIPESIODS

S**
Policy Statement: Ensurc alllhc periods are engaged.

Meaning of'all periods are engaged'- No free periods given to

Objective:All periods are engaged every day to make best useoflime.

Mechanism: A time table is prclared and followed by the leacher. In case

a teacher is absent on aparticularday, another teacher fills in and engages

the class. teach;ng her own subiect.

Rerlizrtion olDesired Outcome: Notime is wasted and students

leam better. The syllabus is compleled on lime allowing for the ISSC

Intensive Supervised Srudy camp.



FOSTER GE.EDUATE .ITTBIBUTES

S*'
2) Policy Statemenf: Supplemenling the main domain knowledge, bv

value added courses 10 fosle; fte graduarc athibutes.

Meaning of'foster grad uale a ttributes' Encouragethe

development of skills, knowledge and abilities of universitv Sraduates'

beyond disciplinary k.owlcdge. which are applicable to a range ofconlexts.

Obiective: foslering graduale atlribures.

MechanismrThe core cunicuhm is suPplemenred by value added courses

that help the studenr develop ald become employable. Intemship

p.ogrammes, sof! skills, decision making and fiitical thinking courses,

spoken English prcBrammes. yourh leadership mdpeople skills

programmes etc. re lhc value added cou6es fta!help foster gnduate

Realization ofDesired Outcomer The sludents should have

knowledBe and skillrhar render them employable. They shouldhave good

doma;nknowledee d skills to work effectively in an orga.ization



CEI.EBRATING TUE TEACIIINC

rR.[T88Nrr/

,|il*'

Policy Statement: Celebrating the teaching fratemily by congregating

u.der one umbrella on Teachers' Day.

Meaning of 'celebr.ting the teaching frrternity' Celebrating

Teachers' Day.

Objective: To celebrate teachers day as one big lanily.

Mechanism: All the reaching and non teaching staff of all rhe 48

institutions of Mahama Educarion Sociely's Pillai Group of Institutions

celebrate TeacheN Day toSether in the Rasayani Carnpus. The Ona'n

festival is celebnted along wilh Teache6 Day. .The Managemenl hosts a

sumptuous leasl foralland thejoyofbeing one biS lamily ofleachers is

Realization olDesired Outcome: Bonding and lel working with

teacheN froft the various instilulions ofMahatma Educarion Socielv.

Respect and affeclion towards the kind md generous Management.



ETIIICAL PROA.GTNft . .*ND

DYtr*MIC ORC.INIZJTTION

CIILTUSE

{il*'
Policy Statement: To ulilise the feedback mechanismjudiciously on a

continuous basis fo.building an elhical. proacrive and dynamic organisation

Mcaning of'ethical proactive and dynamic organization
culture,'

Objective: To build the sood will and brand image ofthe orsanisation and

posilion it asan institution that stands foriransparency, fare practice.

efliciency and professionalism.

Mechanism: The institxtion has control mechanisms inplacethat scms

the environment takes continuous feedbrck and adapts its systems and

processes in a proactive manner. It is flexible aad ready for change. The

Principal and teacheB participate actively in meetings a.d workshops and

are abreasrwiththe emerging trends. They are sincere and hardworking.

Eth;cal behaviour and professionalism form the culture ofrhe orgarization.

Rcalization ofDesir€d Outcome: The inslitution is a stronS robust

organization rhat se es srudents dd sociely effeclively. Il is able to crea1e

employable workforce rhar c parlicipate id fte new age work



EQTIIT{ AND Dn&8SrrY POUCY IN

T.DMISSION PBOCE.SS

{il*'
Policy Statement: Adnissions are given 10 the students ensuring equi6, with
wide represefiarion ofsrudenls froft direrent geographical locations, socio-

economic. cultural and varied educational background.

Meaning ofEquity, Diversity and lnclusion:

Equitr The insLnuiion is connrtued !r a polict ofcqual opponunilr for all peNrns lnd do

nol dhcdminate otr lbe bash olrde- coloul natnJnalorigin. aec. marilalslatus, sex- sexual
oricnralion. ecnd*idcntily. sender expression. disabilily- reliCion. hcighl. aeishl. or veteran

Diersiryr The innitulion comnrirs to inde6ing divesnl. whichhexpressed iDmyriad
1onns. includins nce and erhnicill- -qender and gender idenrity. sexual oricnlalion.
socioeconomicslalus.laneuase.cuhuE.nationalorigin-Fligiousbeli.liandidenlil).age,
disabihr srarus. and pohical peqeclive

Incl*ion: we coDdn lo pu(uing dclibcratc cllons 10 en$tre lhal our clmpus is a place

wheE diferences aE welcoDed. diftlrentpe*lJecriles are rcspccttully head. and etry
indilidud ii.k a scnsc ofbclonsnrs aDd nrclusion We kno$ $ar by buildingac ical ma$
oldilosceroupson.anpusandcreadrsalibmnlclimoleofinclusireness.vecannoic
ealacrivelr leveree.ur resotrrces to adlancc our col Lectiye cdplbilides

Mechanism:The admission p.ocess is guided by the princ;ples ofEquiry,
Diversity and Inclusion.

Realization ofDesircd Outcome: The studentsofthe college are from

differ€nl geographical locations. socio-economic, cultural and vdied
educational background. The cohort is a good rcpresentation ofthepopulation



TBANSPASENT.*NDUIEII

ADMINISTEEED ADMISSION

PROCESS

{il**
Policy Shtement: The p.ocess of admission is a iransp ent and welt-
administered mechmisln complying with allthe noms ofthe concemed
regulatory / goveming agencies including shte and./or Centrat covemments

Meaning of 'lransparency' - Opplnes5, communicaLion,
and accounlabilily. Transparency is operating in such a way thal ir is easy for
others 1o see whal aclions are pertbmed.

Merning of ' well administered,- Speciltcalty welt-managed. well-run
acco'dingto rules and resulatiosn.

Objective: Fairand corect mechanism foradniuins students inro the

Mechanism:An adnission cellis ser up which comp.ises ofrhe p.incipat
as the convenor of rhe team and senior teacheB a..t office sraft MeerinSs
tre conducied before the admission lrocess and altrules and regutalions
studied. Policies Buiding admissions are define and open for a . The
admission process is transparenr, weltadministe.ed and complies with aU

Realization ofDesired Outcome: Siudcnts who apply according 10
rhe o e\rioe. n oceod-e sre rredLed ra.rl) .i I re somiss:on f.occs.



GSEENCIJLTUEE

{il**
Policy Stat€ment:To create a g.een culture for the noble cause of
environment nurcing with the help of reSul geen audit olthe urban

associalion with nature club iinctioning in the campus.

Meaning ol'(;rceI Cul(ure' - has genemlly comero signify a

commitment to envi.o.menlal and ecology.

Objective: creating environmental awarcness. impacting environmental

behavior and lifestlle, p.ovidins environmental knowledge. and

env;onmenlal inlbrmation.

Mechanism: The college conducls a green audit to ensure thalthe cainpus

is tunctions in a man.er that does not abuse lhe environment. The natxre

club ofthecolleSe takes up envircnmental issues fordiscussion and

participate in tree plantation. The campus is a zero wasle campus wirh a

decomposing pilthrt generates manure. Rain water hanesling is done in

Rerlization ofDesired Outcome: Studenrs understmd that the

envionment is available lbr aU to use NOTto ABUSE.
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ljcononricsol lhoushr rnd E..nomics ol
Dcvsopnrent

\J\r,.! ltrro,n. lx\ rrd liL g.llt.N. r\
R.rtr,'s ( .'rllirxtr a,trtrir
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Mahahx Iidu.arnnr Socic(r's

MAIIATMA NICTI'T DEGREI COI,LEGE OFAR'I'S AND COMMI]IICI

a r,.mhtrr Nrl. Mun$ri,100071

P.li$ I).ctrmcnt lir Sch{lrrshi f.r ccrriri.rtc Conrscs 2lll9-20

N4d itrd.hiccrir.s Ior llrnlSc Cotrrs.n lrluc Add.d Courscn Cfttilirlrc Cotr^'sr u rlr r1'

obi.dn.ofnrrki,r!iudcnslrJtrrl1 r.xil vxhrtrnr Ni-rhr l)clrrerolcg.or'\'1\ rrd Cofrn''"hxr

i'rNdtredhiiJs.$u'\.sivxlue,'JJ.drotNsl(.'rl,c 1(..urscs

lrr..lc-1!u r.trc.nili.xrcc.ur!.\r,n'.r-{h.nlnnJxnr.ilikfo\.dlc.rnirrhu.onprrr'trsoi
ol nFnxil r!..trDring rnd ronN.rrl nrrdic.s. i'nnrd \.ils mrd {|.\ci)P rc!.:{tr] x'trn' lo'

ufd{nridLrgc0f1!rpo'r.r xndcmq!i'rl:It. drir(.nDr.ro
't i4rrr \trdicncc: r\lL tlrc nddcD{s r.o cfx)lL.d 1or I .Nnililxl. ror s. .\.rr l..r du'i'rg Lhcn l-)'nr

l'. r. f. L.

Nlrtrrgc rnrofl*sSdxnrtrhiPs(t_c.\!lntr): Th.n .ntrol thc(, cscirt ial!'nc didr Lrxr ra
ro lil-! ion !d, !rt.dr ll rnd...oonrnxl\ u!dofr \icg.Llsccrilnr\.Lnrr.() lforJ$tilr! )nLlLrDtr

rLr \.1 , rlr.n R Co ur. xnd P rnxr! li) Llr.ir u,ccrs

Lr \liix-!cncnr o lh..oLlc-rc. Nlrhxtrx lidurdn,r socicrr .llr'\ schol s[]p{ (lno $r \d) il lls'

l,lr0lr/ rtrch(R nccs onc drotrs,rnd oDi)tu. i liudcnnA lnLlotrs

IlrklgcconrdV!h'c^dddCou.sdC. iricrrccourrc

uDdrnrnli \ol ]\c!n n,gitrd I nxr.(.nili..t.

f.cono ics ol lhor-rn xM Lc.tr.ric\ol
D.\coPn,cn1

Advxn.r hr..Drc lxr onll:iLilgol hr..Dr. Lxr

ll.rtrrs (.nili!xt'Cours!

dlp
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Mrli Dn Educrlio. Soci.l) s

NIAIIA'I'M  NICTIT I}I]CRDE COI,I,E(;I] OF RTS AND CONI]IIERCI]

Cl.. ur Nrk. M!.$xi'i00071

F.. Wri!crl forCcrli,i.ntc Courscs 2020_21

d. \.1 r rhei.ll.Coi1. dLN u,d prapx'! lirthei'.rter\.
'llrc \litrigenon ol (lr. collclc. Mrhxhx Lducdi(nr S.cicl\ ollcN s.hoLr*rips

1,000/-crch (RupNsnncrhons.nd.DlI) tur il ntrdcflsr\lolkr\s

l)ocunrcnt forSchohrsli

Nsud !trd ohjcclir.s for RriiSt co sos/ vlluc Add. courscd Ccrrili.rie CotrAt\: $'th rE

obj.dn.olDuti:r-!ntrdctrsiIJu{qr.rdl.\'lahrnnrNighll)*r!c(irlleg..l,\rlsrndCoDnnucch.s
i'nrod0rcd Nidgcc.tr'\c\1\xlucrddcd.orr\.sr Cdrlli.alccotr.s.s.

'Lrec.llcgc !ofduc( t (ili.xlccotrrsc\r, s..n!lh$ l!fdlrn€D1! kiotlcdgc.rid i'r th..onfrt*of
ol innonr ( rc.otriri'rB ,Dd c.rnDrcrc rl p.rclic.\. iDpatr \kills rod d!velop nc.cssl) rctrn]o1 lnr

trnd(imd r-q c.Dr.Dln!'r.y xnd cNcrging kcnds i| (i,nnrerac

Tlrg0r .\udiunri All 1lr. m(ctrt rre enn lcd lot I ccrtificxlc .orsc e\cr! ved. dtrr ng t[cir :i lerr

ll.aonJ.srccprolmnNebholpnrcnmpret]lr.i.lxndsuccc.dinrhiscoNnclirn..rvirofrnrn

i\t.trrgcn,cnroff.sschohrshilx(Fcc$rircr); lhe{!dcnsolrlr.(l.gurrciirigenerariLrL. n.tr

comif-{ lun cdu!xriotrr it.nd cconoDrirxlll undc'|rni.gctl sccrois.l nrc.tr lDorl'rriliNllrLdctrrr

lkiLlAcC {'\/\rn. \,lJdt tr\i.! ifi.'k

on BNlcsol lccotrnrlnS \ilh

ccdili.arc CouN on hlc.mc lu l:iLirrs

cotrEe otr llconoDric schoolof lhought

$ith lstresolDcvclopmcDt
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Nlah.tnx l:du.itnn Soci.lr '
)t/\H IMA Nr(*rT D!:GR0li COLL!lC[ OF AR rS AND CONINIEIICE

a h.inn,r Nrkr Nl'Lnnrni.ll)0(l7l

P.li., Do.nm.nr inr S.holrhhi t rcciili.n(c Cours.s 2021 22

:r..d rnd ohjrrincs for BrnE. C0trr\.sr Vxlue.\dd. Cours.s/ Ccrtiticrtc Cou*.s: \\ilh thc

ohccl!.. nikid-!rr cDrsiDdr$D runJ). Mahar.xN ghtD.!rccCo lclc ol/\ll\ xnll aond]crc hrs

xroduccd brid!. ur\.n !dN iddcd courscsr (.rtillcar. ou,\rs.

lhcmlL+ccordtrdsccdiicrt.ours.sbm!n-!rrcnIuniLrn,.ntxLkno$L.d-rc i{l r rlr.r.trrP!.rrn\n,l

ol i'ntoilxr occ.trfrirr! rnd turti1.r.rl prrcrcr\. iinn:n s.iLl! xit d.\clof trcc.s\r) rNn.d lr,

u J.'!drd i3 on.nrcoitrrr J .n.i-!irr-!tenls ir (onDr.ro

1trry{ Atrdiotrcc: r\l rlrc$ud.o(!.c.innLcd1orx.ctrill.rlc(trLAcd.ri)crrdtrrDgrlrtr:llcn'
llCond!lrccpro!'.nNcbhclprhenhnr.prrc\;LllRln'c.ccdinrriicoilPctnivcci\nofnon
lltrtriscmrntorcrsSchohrshiDs(lcclu,ncr): llr.iudcnlsolrhc(nlc:cnrln(g$cirtotr crrr.\
(,nin-qllonr.drrnrrll!.fd.coDm cx l) rnd.l|,nLlc!c( sudi{,h.r'!).ici) !no.rlc !i rclf!uJ.r\
do\.1 i,r 1,ri ll.Cttri c.rrs.x p'.nrrc lorlhrLr.xi!ur.

ih! Nlr 3un.n.r'dr. ()lc!.. \lx lnr IdrcxL.r SolL.tl ollca

l.l)0018rI (llupcrs on.lhotrsinxloDlt) lnr rll{rLl.i1\ 1\ li)Lt\r.

ln'nlgr courc/ vrlnc  ddld Cou Nc/ Ccnificrrc

B dgc (orrsc.r Con.cpb otAccouflirg atrJ

.tr liq,xnnir s!laNloll horlltr

sdrnr nrin\ (li. nri\i) ol n\.

Ccdilicarc ( ouse on lncoore Tar Filine-
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MAIIATI\1A NIGH'I'

MMnnn! lduoil r Sooicri s

DDCR'E COI,I-EGE Of ARTS AND COMMEITCI

Cheinbur N.k!- M!nrbii'100071

Docnmcnl lor Scholarslu

Nr rnd ouccrncs tur Brnkt Cotrrss/ vlluc '\ddcrl C' h'n Ccnitcxrt Cours$r \\i1h 
'r'

ohi.divc ol n kirr! {udcnrs ilJtriq crdr. \lrhrtr Nilhr Dc-r!c(olc-!co '\'[lDJfoinnrcrhr\
irr( u.uJ h id-r. nnr len\rlLL. rddc( c.trLcrrCoriLiclec'urcs

lh! o l.!.r.odu.rcc iu.d..or s.s ir\httrgrr'n linl'Dremlltr'\L(gc' i J ir trc un|r![rLnr]

rl np.dnrr(trti!rrdctNm.rri.L Irdi'ci'lnPxtskl\rdJ'\r'llftrc$r'lrorurlor
! ds{rod r-rrofr.itp.rnq xnl.nr.'-ri'r!tcid\ if ( onnn'r!c

l.rgc( audictrcc: A! rhc{trJrf[]rc$!lcdli)'ncrnili'rt(rLrs"\'rl]crrdu'i'r3drtrl)u'
ll((nn d.gr..pr!g'rorn.oh.lfllremkrOrcnrrttr!l !tl \c'ced irtrh scornp'iili\rctr\i'1n'r

rnrgcn,cnr olfor\ schol.rshil*(rcc\\trncO: Irrudcns'lrhecoLl'!'rr!ln$gcn''11'11'r'ic\

coni'r!lionrcJu!0liorrlll xndec.tr0Ni.xLll unle'P nil'S'd\tcr !'\ol$"tl ldo 'r!i thnudctrr\

\rl ,llr.n ll C.n ({trs. rnd Dlrrr lntlr'ir c c'\
lh! \lxfrtcDr.rl o tlt.oLlcg! \lrlrnnnr lidu!rlnir \o'l'tl ollcr\

t.000/ rx.h (Rulr.s ont rhous!trd onl\) lnr l {Ldeni rr l;r ""

ror Cc itiiaioCo rs.s 2022_21

{lohnh p5l e s.tr'c, ) rl(

I Bridsc co!6c/vNlrc lddtdi Bridscco!6c/vNrrc^ddtdrourc'L!nn'!ur

I BriJac CouGe on Ac.otrnring and l'inrnc'_B"irc'otr..or A ro nrrnS'rdI rr'_
I \'B" or , 

_0r.. _, .., L

lr
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\'\' B 

''n 'ro 
vode n l'.olrc I i' tlc
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\4ahanna Educalion Socicq t
MAHAI'IIIA NIGI{T DEGRDE COLLECE OF ARTS AND COM\IERCI'

Cncrbur Nala. Mumbai 400071

Fncultv linnnci,l Asshtnnce Policv

Mahtma Night Dcgr.c Collcec ofArls and Cortoercd is dedicated to promotirs ocadenic

cxccllcncc abd tho advanccmcnl of rcscmh. As pd oalnis cotomittuent, the colleEe ofers

irai'r' J*'q .. o.acrlD n.tr'b^i" i .' drpnoino onte.e;.*. qoh.'op.. d.d r r''r
The collegc providcs uF to Rs. 2000 per leachei a'nruu, to cor€r expenses rclated to eve.t

rcgislEl ion, lrave l, and a{omnodation. Reluests flus1be subnitcd in advancc. oudining Lhe

cvcnlt rolcvecc to tho facultt mcmber's acadenic responsibililies.

Eligibiliry: All full-tioe facllty hmbes fle elisible to apply, wilh Danritue facul,

consideied on a case-by case bNis. Appli4lions sbould bc submitrcd ai ledl lour yeeks b€foE

tryaluation Critcria: Assistance Equesrs rc evalualed bascd on the event s elewncc to the

f&ully menrbeis field, potental for prcfesional do$lopme6r. md budget lvailabnny.

ArDrov.l Ptuc.ss: Rcquests are r$icwed by the College AdministBtion Conmilic..

Appovcd requesrs sill be coehunicaled lronpdy 6 the facuhy mcnber,

Obligltions: Recipients nust pDaide a biief rcpon on rhcir larticipation Jrd apply eaincd

knowledge in rhcn aademi. activities. Acknowledgdenl ofrhecollege's surFod is expecred

RNiov ud Rclision: Idiodic eviem ensue thc policy remalns eflective od alisncd siur

Conlcreme and Scminr.s OEanncd by the lNtitution: Faculties are exehded nom

paying any fees for the Conferehce and Semim organizd by ManahlNight Dese Colleee

Mahabna Night D€rce Collese of Ans md Comerco sulports f@ulty developnc.t by

prcviding finmcial ashlance lor lrofessional aenls, enricbins $e acadenric €nvircmat ad
fo$enng rcscmn cxcellerce.

llahalma Education Socialyt
tlalyfiDIhl 0!9e Colhgo 0lAri! & Comhnt!

c[lotur. !lri[!].400 011

PRINCIPAL



ol this. nainlaining sustainable nanagencnl of Nater Esources is crucial. llE policv's main

Eoal is to ellectivcly resulaie the usei conscnalion. md managemenr ofsater resoures.

I

. To edDce the mo@l ofsale! wasted on camp$.

. To guMt€e thal lh4e ae enough waler supplies on cmPis to

. To safeguud the supplies of $oudwle.

meddemrnd N --ld

. To inplemenl a nunb6 of prosrms larseted al aising public awdeness ol watr

saving tecbniques. rainwater colleclion, and wller @source prcteclion.

. To expmd Ecreational aclivilies, pMicularly those involvine waler resources.

McasuB rrker for rhe co erotiotrolwater

. Raitrwater h.nesiins - To Each lhe sater lable by petoladon md renll fie

goundwater level, the f&itity collecls ninfall fion a surlace thar nimics a rcof and

dnsts ir lo a boEhole, a dep !it, a 1ank. md owell. The planl ce provide sater for

.lrinldns, mimal, dd rcsidenrial nsase $ well a replenisn ebundsaler levels thoks

b irs efective rainsaler sadrerins lechnologr.

. Store r.ter- The collese has stotge lmk 10 prevenl water shonags.y'he college

conlains stoaee laciliries 10 prcvdl waler shortages ed to retain excess runoll dudng

ines oflealy rain.

. Wat€r Conserolior Awlrcncss - To address thc *dciry of water md pEsefle

suslainabihy, the institulion anges awdeness cmpaisls lor sludents.

. Bore Well Re.halge Recb ging botvell syslen duins nronson se6on to maintain

eround water lelel.

Gr.cn Canpus initiatires
'r'hc collese cE6 Campus Policy ains to deale a clee md Green cdpus {here teaching

md enviomenlall, liiendly praclices wolk togethet lo encounse eco-niendly and suslainable

bcnaviour bolh on dd oil cmpls. Addilionally, ir gives the college a chance to rcdelue its

cnviomentll culiuc by encouasing slalfdd students lo pBclice envimnmenlal elhics.

. To Fise awmness monc the shffand sludenls aboul the need lo usc lcss hmnftl

rkr' do mon en.ircmen J ) n "ndh sood. and se^ice.



To enphasirc the value of hygicne lor a healrly lifcsgrle

To raise lublic awareness ol envnomenral issles thrcueh the plmins ot
clean up cmpaigns. ellies, seminas, Rorkshops. ralks, rEe plantalion d.ives,

conpeti li ons, sludy touB, ex. u6ions. cnesr lecruEs erc

To educate srarand sludenh on ihe ned ofspealing out asainst hmtul acli,iries that

ham the e.vnonmetu dd encouraging eniDmenrally trien,lly behaviour in society.

hiri.rives Taken ro Implem€nt thc Clc.n lnd Cren Crmpus poticy

By conductins trE plantario. activity i. cahpu ma
Bdonueof plsticincmpus

Ue of LED tubes tud pomr efficient equipnent\

Minimal use ofpap6

Solid sast€ managenent

By co.ducling GEen, Enviomcnl ed Eneryy Audit

Rain mler harvestine system

Polic) DocuDCDs lor Disabled-lrieDdly. b.rri€r free.nvirotrmenr

'rhe MahatnE Night Deglee Collegc ol Afis ud Commerce, Chembui takes ple$ure i.
ofienng dre diqmjds a welcoming and beierfree cnvnonmenl.

. To eslablnh inclusire cuttw in ord(ro prevcnr stafand srudeds wnh

fmh beins qcluded lrom all !rcas ofenploynent md educalion, as wcll d
subjecredrodiscriminarionandexploilation.

! To dcsiCn M adequate reeularory fEmesoik that will embte atfiliated

etrectilely lrovide seNices io dhabted studcnts sd $aft
r To ensue lll laws perraininC !o peoplc silh dhabilities re inptenentcd.



To providc rhe tuIlnrvotlemcm d equnabte devetopDenr

Follorirs iniriltire rak€n ro cr.,tert disabted_friendly, bar.c. rre. envirotrnent
. A1l rhe sraf ed studmts &e expected io rcspecr divrtrgim and tieal fien

. I)iscnhinarion asainst disablcd peopte shall b. penati2ed in lccoid ce \ith Indim
Aovement rcgulaiions d $e UGC

. The diraansrtr sboutd be siven prio y in al acadenic prccesss.
admission, exms, tibrary access elc.

. The couege c@pus elaator syslem shal be accessible to the diebted sludenrs and
theiaccohp l.g guardi .

. Srudenrs shatl Ecei,e scrjbes in accordoce with u.jve^iy policies.

. Wheelcbai$ shoutd be kept Eady for stutl.nts wirb disabilities in lhe apprcpiate dea.. The rmps faciiiry is avqiiable sbere needed rb;childEn with disabiliries

(\WY
-lnllllJlls",i.,v"
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Poliry Documenl on Alternorive EncrBl Rerourcs rnd CoNeFarion rDireductiotr:

An altcmative endgy source h despentel, needed risht now. Due to tbeir limited supply md

lhe fad lhal lhet cm no lonser be used s a souce ofe.ergy once Lhey ae usedj tiadidonal

eiercy resourcs de subjocr ro ceiain limitations. These tuels cdnol be Eplenished at the

pee lhat people use them, even if they ee produced by slow natml prccesses. Conseq@tly,

these Esources will soon run oul. Enerey secudty is increded, tuel leakage h decreased, and

lhe need lor imponed tueh & decieded when . vdlety of tuels ue Dsed atons wilh rcliable

po*rr soDrces deiived frcn reneMblc energy sources. An additio.at advetasc ofienewlble
energ, in rhe nalion i s rhc pre sedadon of natml resouices.

Thc college b6 also rakcn ihitiatives lor eDhmcing lhe ue ot rcnewable enersr.

ErerA, Comenation Prncti..s:

The o€a.iation has installed a solar power slalion 6d implenenEd a systenr for using

Using LED tubes in place ofconventional tube lighlins.

Staf d stude.ts cm cut bacL on ibeir elecldcity use by tmins off alt lights,

appliances, md cleclionics when noi in Ne.

Policy Docuh.trts for D€gndable !trd Notr-degrad,ble wrste

The collese payins norc anenrion toMds wa$e mdasement systen and try to educated alt

lhe statrto mininize 1he wastc emeoion at soNe. Tnis lolicy aims ro ensue lhal the CoIege

tulth ih ethical, social, &d legal oblisations to conlibute to the cradon ofa suslainable_

Msle-liee, tud naluE-fricndly wodd. ftis policy sedes as a suidc ro help frcultx stafi ed
studenls behave elhically shen poducins, sepdating, slodns, prccessing, tmlortins, dd



The following e the objsiivesl

l) Degmdablc md non_desadsbl€w,ste manlg€nent.

. Raise armreness amonC leehes and studenls aboul rhe manncr in which

produced. s v€1l as ways in shich lhev dav mmage fie wdLe thal ihev

di.iniE wste seneration.

To sive rclevanl wasle nanagcmen! lainins to teaclrers, cnplovees, sludems, md

Helping thcm to enbmce the risht technolosv lor hmdling md processins E qate as

well 6 liqnid and solid *ate.

AdheE 10 the conccpt of "R \: Educe. reuse, ecvcle. etusq ard re'ew'

To encouase $e campus s wste nanaseirenl lo be approached holhticallv'

Metho& of w$te Matugemenr:

To k€cp lhe cmpus neat. clee. md oGeized,

hallways, ed colleee PrcPedY

A (smpusclesup u iaL'\e $hcErn iu'lenE fom

lrsh cds re pla(ed rn omce areN,

the NCC and NSS pick uP rubbhh

All one'side usd paPes dc used td rcgular printins tNks'

Thc solid rrash is separaled into orsanic ed used to mke compost lor in_house use and

non-biodegradable wsle is collcctedbv the MCGM.

2) E-w,{e m,h,gcm.nl:

At our college, electonic equipmenr lhat is no longer in u* is refcred lo as "e_

wasle.' Prinlcr carliidges de nllcd and enered bv a relisble supplier'

E wasre ftor studenl and slafl will b€ ollectcd bv orgmizing E wasle colleclion di!e'

Policy Docudcnt Ior Water CoNentrion

warer is an essential componc.t for aU living organisms otr Eanh b fuction Water nEkes up

ah.ut 60% of the hunan bodv, md wirhoul it, hmans cm onlv lasl tlIee to five davs' In light



Mahatna Education Society,s
Mahatma Night Junio. &anpi Degrce Co ege ofArts and

Chenbur Nak, MuDbri _ 400 071.

Policy DocumeDh or tnrironment and fnc.s/ (sag.

Malatma Nish Degee Couese ofAns and Comnrerce, Chehbui resularly udenakes Oulnv
JLdhor .n\i.ormenr rnd.nerfv ttp ir qirLriolq. lonfin. i, . ."* , 

"", ".., *.;
ed enclgy iniliatives tbroush the foltowins pr&tices:

1. cEn audir / Envnonhent audn

l. Clean md sEen cdpus inirialives

4. Dcyond the cmpus envnomenkl prcmotion adilities

l. Crr cn nndir / Environbctrt rudi,

Every yeo. the cotlcge caies out Cieen/Enviome.l Aud s to evatuale our caDabitiries s.d
.l olcorlrlts, r r urde, ro,d\ c.olr onEre-n ru.rtunab. ir) ob,e.,**, 

" 
**;:" *" _"

wlteE the hajolily ot rdgy, water, or rcsources m being used. a geen audit is a netptui tool,
The college co rtren thint about ways 1o sale money and make adjuslnenrs. n is abie to
idemily the kind od amount ofgarbage. plans hr tr6b reducrion or rccycling initiaiives cm
be imlleme.led. tr will mise awdeness ofheatrh issues od adv@ce envnomeniat efiics dd
idals. It olle6 a deeper conprchension ofhow envimnhe.la y fte.diy acrions atrecl cotlese
enrimndem. creen audiG yill encoumge rcsource conservadon, which wil result in ,nancial
savi.ss. The coltege nas to assess what it hs done lo help ensuE a sustarmble tuiuE.

Ar muat eneigy audit is rcquiEd sirce il is crucial to elaluar our enercy consmDtion. one
dosnota\ 1,e ".en.rc,n.c of to{enr E n erC) I .age

Conhiltcd ntr loweri.s ils ca6on loorprint even mo.e,.rhe colese Utilizing its specific
instMeDrs, rbc enerey &di1 will pinpoint mersy Mrq An analysis oflhis kind coutd ide.iifv
dere\F rhd c.d b a couq deraote e,erJ) q6 a srsl r.!rr $\.1E. "d be oo,ajr ed o) a.0;



by fixing rhese problens, which arc fnquenrly simpte and

the audilins agcncy s recomoendarioos lo retum meryy LBe

3. Clean and grcen c.npus initiltires

By conductine riee pla.talion acrivity in campus area

Bano. use ofllasric in canpus

Use of LED tubes and pover €nicienl equipmenl\

WaLer Conseflarion

By conducting cen, E.vnonment and E.dsy Andn

inL\pens\r Tt c! lcg! ad,'p6

and lakes notc.f rhe.on

T're col'eEe orce. crmp.F po.rcJ airls -o crcdre a ( ei , d d 6rcen Campus whcre rcrchnrg

and cnvnomentally friendly pFcriccs work together to encourase eco-friendly md
suMinable behaviour bolh on and ofrcampus. Addniobally, it gives the coilese a chancc ro
rcdefinc its envnonmenlal cuttur by qcouagins stof ,nd studenh lo pEctice

. To raise awaEne$ uonC rhe strtrand studenh about lhe nced to use les hamtut
r.m. lrd nore enL..olnenl.l v lnendtJ gooo!,t.en i.er

r To emphasize the value oa hygiene for a heatdD/ Iifestyle

. To raise public awarcness of cnvitunmenrat issues tniough rbe plaming ot evcnrs,

clean-up campaigns, mtlios, seninars, workbopsj rltks, tEe ptdntation drives,

Rangoli coopetnions, study tou4, excNions, $est lectuEs etc. ,. lo edr.{e siE md :todcnL on rhe reeo ol .peartr ts ojr aga,lr hamrt d.r re5

tnat blrm the envnome d encouBsing environnentalry friendty behaviou in

lnitiativNTaken to Implerot rhe CIc.n a"d crco Campuspoticy



irin ratcr hancsrine s),srcm

4. Beyond lhe .ampN envimnmenral pmmotion acriyities

The NSS unit and deparrmenr of Envimmenlal $udies always conducls v ious programe

on enlircmenlal issues in the residenlial eea which is in tlre viciniq/ of college and al$ at

Thh approeh of conductlng vdlous &livilies nol only awde people ro k*p eNiro.nent

clean d fEe fom pollution but also molivate then lo participat€ in ihis noble work.

The college and NSS u.ir of the couege conducts following actililies beyond the canpus ro

proholee.viomentfiiendlyaclivily

. Swacbh BbaEtAbhiym

. Beach clcminC

. wa$e mmagenenr during Canapali/ Deli Msdlm
r No plstic cmpaigns

r Crearine awtrcnc$ mong people in the $ciety about compostins

r Save md coscNe water aMeness Diile
. D-Wasre Mdagemenl Ddle

r\nr@

trl,ldffiUii niltdl



Mahatm. Education Sociery,s

Mahtma Night Junior &anpj D€gree Cotlege oIAris and

Chembur Naka, Munbai- 400 071.

Action tanen ed &hievemmt epon ot Ctear od
The plan of adion chalk oul by tne couese iowdds ctear and sEen cmpus iniiiarive h as

I AcIio. t l<€n and Nchi.veh""r
Crecn audit Dnvimnnenr rndn Ihc colkse hs compkkd Jlt rhe pms

or gren/envronment audil
The colleCe has conpleEd ill rhe prccess

I of ele.lri.al er.rvr'.lir
l.k .drC hslomptaa; ih. p $

l Degmdable waste m.agenenr  ll lhe desradable wa$e generard in ltr
.ollese cmpus used for composring. Ihe
compoi eeneEtd throurh componin!
used Ior pJnE md rreE planed jn ih;

5. E Vasic cotlecdon ddve is conducted in
the college cmpus. Atl the slatr ed
nudenA brinl all Lhe E-w6te lrom rhetr
hob$ d.oleded in drco kie&d fien
senl for tunh* poes thrcugh Srre

All fie couese $atr e.sur rhat lherc Nill
be no use of plaslic marerial in the coltege

Resdcted cnriies of auloDo6iles Collese aliows rcstricted enlies of
auromobiles lo conrrcl pollurion.
Thc collese encouiage studenls and stafl to
use bicycle for $eir tra.slonation which
wi I help io anopr Env'rcrnenr iiien,lty

Ihe NSS uniL of fie corlese pcnod,caly
conducrs Swacbn Bhelt Abtriyan in the
coleee cmpus md rhe vicinity

l0 IlE mllege use bolh tlr side oa paper for
the pd.tins my documenh.
Thc college has Rlnr warer bane$i.g
:lltlem in llc .ollese campus
fte colilege use sotar energy nrcu&
altcmaE energy esource ro nininiz rhe



t3. 'lhe studenrs md sla$ Nilched of thc
lishts md clecllical sadgets Bhen not in

t.1. TheTc(PlaDrarionDfl\e The NSS unn of lhe college conducts 1Ee
plantaiion dive in tho collese prcmises and


